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  Joan Kabayambi is an independent consultant has over 18 years of experience in 

strategic planning, program management and organization development with both public 

and private organisations. Joan is a health anthropologist with experiences in research, 

including commissioning & conducting baseline, midterm & end of project evaluations. She 

is experienced in community project and programme implementation, monitoring and 

evaluation, project planning, management, writing reports and dissemination.  

  Joan’s work evolves from working with grass root communities to 

project/programme level management This enriched her understanding of the dynamics and 

strategies that facilitate working with communities, local, national and International 

organizations as well as local government structures. She has also been central in 

coordinating partnerships and networks with government & non-governmental 

organizations as well as donors. Joan has led and participated in the design and execution of 

operational research and other studies within the areas of agriculture, women 

empowerment, governance, health, education, economic empowerment, water and 

sanitation and makes recommendations for action. 

   Ms. Kabayambi brings broad experiences in setting baselines and evaluating 

projects, using both qualitative and quantitative methodologies, conducting extensive 

studies, data analysis and report writing.  Joan is currently pursuing a PhD in Development 

studies with special focus on maternal disabilities (obstetric fistula), at Mbarara University 

of Science and Technology.  

  She is a graduated of a Master in Public Health leadership MPHL (2009), Post – 

Masters Fellowship Makerere University-College of Health Sciences School of Public Health 



in Health programming and leadership. Post Graduate Diplomas in Project Planning 

Management (2002), Research Methods (2007), Monitoring and Evaluation (2010), and 

Human Resource Management 


